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A PLAN FOR YOUR FUTURE
Westinghouse is committed to helping you save for retirement. That’s why  
the company offers you the Westinghouse Electric Company Savings Plan  
(the “Savings Plan”). To create the foundation for your retirement savings,  
the company funds the Retirement Contribution Account (the “RCA”). At the  
same time, you can decide to contribute to the Savings Plan and receive the 
company match. The savings really do add up!

Automatic payroll deductions make it easy to save, and you’ll enjoy many valuable 
benefits so that you can make the most of your retirement savings. 

The Savings Plan gives you the power to plan for  
your future. You can:

•  Receive the RCA from Westinghouse – whether you choose to contribute or not.

•  Contribute on a before-tax basis and pay less in taxes today.

•   Explore the advantage of also saving after taxes through a Roth 401(k) or traditional  

after-tax contributions.

•   Get a company match from Westinghouse – it’s one of the best features of the Savings Plan.

•  Grow your money faster with compounding. 

•  Choose from a wide variety of investment options.

•  Use investment advice tools to help you make informed decisions.

•  Take your vested account balance with you, wherever you go.
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Enrollment Is Easy
 You’re eligible to actively enroll in the Savings Plan upon your date of hire or any later 

date. If you don’t actively enroll, you’ll be automatically enrolled in the Savings Plan 

approximately 60 days after your hire date, unless you opt out. This means that 3% of 

your pay will be invested on a before-tax basis in the Savings Plan’s default – the Alight 

Solutions Professional Management program offered by Alight Financial Advisors, LLC 

(AFA). Your before-tax contributions will also be automatically increased by 1% each 

year until you reach a goal percentage of 6%. You can stop or change these elections  

at any time. 

While automatic enrollment can be a good start for some of us, Westinghouse 

strongly encourages you to actively enroll and make savings and investment 

decisions based on your unique retirement goals. But no matter how you choose 

to enroll or invest, try to contribute at least 6% of your pay to your account to take full 

advantage of Westinghouse’s matching contributions.



This hypothetical example is for illustrative purposes only. The example assumes 2020 federal income tax withholding for a single filing status.  
It illustrates the tax and retirement savings that may result from participating in the Savings Plan. The example does not depict overall personal 
savings habits and does not depict any investment gains or losses.
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WHY SAVE FOR RETIREMENT NOW?
The good news is that people are living longer than ever before. As a result, you’ll likely spend 20 to 30 years in  
retirement – and that’s a long time to go without a paycheck! 

So where will your retirement income come from? The fact is, much of it will need to come from you. If you were eligible for a 
pension plan with a prior employer, you may have a pension annuity coming. Social Security was designed to be a “safety net” 
and may cover only a portion of your income needs. For some of us at retirement, continuing to work may not be an option. 
That leaves your personal investments, savings, and other assets to cover your expenses. 

Setting aside as much money as you possibly can during your working years can help you maintain a comfortable lifestyle  
in retirement – and that’s where the Savings Plan comes in. When you participate, you can take advantage of powerful  
financial benefits:

1.  You can pay less in taxes today (and keep more of the money you earn).
Before-tax contributions are deducted from your pay before taxes are taken out. This means that every before-tax dollar you 
contribute to your account reduces your current taxable income by a dollar. And with less of your income being taxed each 
pay period, contributing to the Savings Plan costs less than you might think. As the table below shows, current tax savings 
combined with your retirement savings mean you have the potential to keep more of your money.

PARTICIPANT #1  
CONTRIBUTES

PARTICIPANT #2  
DOESN’T CONTRIBUTE

IMPACT ON PAY
Gross pay $45,000 $45,000
Less: Before-tax contribution (6% of pay) ($2,700) ($0)
Gross pay minus retirement savings $42,300 $45,000
Less: Federal income tax paid ($5,096) ($5,690)

Take home pay $37,204 $39,310

SAVINGS

Before-tax contribution $2,700 $0

Company matching contribution $1,350 $0

RCA contribution (3% of pay) $1,350 $1,350

Total retirement savings in the Savings Plan $5,400 $1,350

Total income tax savings $594 $0 

Total amount of money working for you $5,994    $1,350

ONE-YEAR COMPARISON OF TWO PARTICIPANTS –  
ONE CONTRIBUTES AND ONE DOESN’T
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Did You Know?
Most experts agree that you’ll need at least 70% of your pre-retirement income for each year  
you spend in retirement.

2.  Your money grows faster with compounding. 
Compounding means that each dollar you contribute to your account has the potential to generate earnings, or grow. Those 
earnings may then generate more earnings, and so on. Compounding starts slowly but builds momentum over time. 

3. You benefit from starting early.
There’s no better time than right now to start participating in the Savings Plan. That’s because the longer you let your  
money grow through compounding, the more money you may accumulate for retirement, as the example below shows.  
So, start now – don’t wait! 
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This hypothetical example assumes the participant earns $45,000 per year and contributes 6% of his or her eligible pay on a before-tax basis. It also 
assumes contributions on January 1 of each year and a 6% annual rate of return compounded monthly. The ending values do not reflect taxes, fees, or 
inflation. Non-Roth earnings and before-tax (deductible) contributions are subject to taxes when withdrawn. Investing in this manner does not ensure a profit 
or guarantee against a loss in declining markets. Your own plan account may earn more or less than shown in this example.        

THE POWER OF AN EARLY START
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GET STARTED IN FOUR EASY STEPS
STEP 1: DECIDE HOW MUCH TO CONTRIBUTE
Many experts suggest you save, on average, between 10% and  
15% of your pay each year for retirement. If you save at least  
6%, Westinghouse can help you get to 12% – here’s how:

Given the Savings Plan’s benefits and tax advantages, it’s a  
good idea to contribute as much as you can comfortably afford  
and as early as you can.

The Savings Plan allows you to make three different types of contributions: before-tax, Roth 401(k), and traditional after-tax. 

•  Before-tax contributions come out of your pay before taxes are deducted, which can lower your taxable income and 
therefore your current tax bill. In addition, any earnings on your before-tax contributions grow tax-deferred until withdrawn.

•  Roth 401(k) contributions come out of your pay after taxes are deducted, so your current tax bill will not be lower. 
However, you can withdraw your earnings tax-free at retirement, a possibly significant tax break if you’re in a higher income 
bracket when you retire. That’s provided you keep your money in the Savings Plan, or have rolled it over into and kept in a 
Roth IRA, for at least five years from the date of your first Roth contribution and withdraw it after age 59½ or upon your 
disability or death.

•  Traditional after-tax contributions come out of your pay after taxes are deducted, so your current tax bill will not be 
lower. However, any earnings on traditional after-tax contributions grow tax-deferred until withdrawn. With traditional after-
tax contributions, the Savings Plan gives you additional flexibility when accessing these contributions before age 59½. 

Contributions from you  
You can contribute between 2% and 35% of your eligible pay to the Savings Plan on a before-tax, Roth 401(k), or traditional 
after-tax basis, or a combination of up to all three. The contribution amount(s) you elect will be automatically deducted from 
your paycheck and deposited into your Savings Plan account in the investments that you select.

The sum of your before-tax and Roth 401(k) contributions are subject to an IRS annual limit, which is $19,500 for 2020.  
Once you reach that $19,500 limit during the calendar year, any before-tax contribution election will automatically convert  
to a traditional after-tax contribution election for the remainder of the year. 

Catch-up contributions 
If you will be age 50 or older in 2020, you can save an additional $6,500 by making “catch-up” contributions to your account 
on a before-tax and/or Roth 401(k) basis. You make a separate election for catch-up contributions of 1% to 20% of your pay. 
Please note that Westinghouse does not match catch-up contributions.

Rollover contributions 
You can roll over money from another qualified retirement plan or a before-tax IRA into your Savings Plan account.  
Doing so may be a good idea, since you’ll be able to access all your savings and investment information in one place and  
have a coordinated investment strategy for all your retirement money.
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YOUR ANNUAL SAVINGS PERCENTAGE OF PAY

RCA 3%
Your Contributions 6%
Company Match 3%

Total 12%
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Use the tools 
For an easy way to compare contribution types and find out what makes sense for you, visit the Westinghouse Benefits 
Center online at www.mywecbenefits.com, follow the links to the Savings Plan and select Tools and Calculators from 
the menu.

Earn the Full Company Matching Contribution
Remember, Westinghouse matches 50% of the first 6% of your eligible pay that you contribute to the 
Savings Plan. To avoid passing up any of that money, be sure to choose a contribution rate of at least 6%.

Contributions from Westinghouse  
To help you prepare for retirement, Westinghouse matches 50% of the first 6% of your eligible pay that you contribute to the 
Savings Plan. Your before-tax contributions, Roth 401(k) contributions, traditional after-tax contributions, and any combination 
of all three are eligible to be matched. Matching contributions are deposited into your account each payroll period, and you 
decide how that money is invested. The maximum company match is 3% of your eligible pay.

In addition to the company match, Westinghouse will make an annual contribution to a Retirement Contribution Account 
(RCA) under the Savings Plan that is equal to 3% of your eligible pay. You are not required to make any contributions from 
your pay to receive this company contribution. See pages 10 and 11 for more details about the RCA.
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These hypothetical examples are for illustrative purposes only. Examples assume monthly contributions made at the beginning of each month into a 
retirement savings plan and a 6% annual rate of return, compounded monthly.

FIND MONEY TO SAVE

 

COMMON  

PURCHASES  

AND THEIR  

PRICE

ANNUAL 

COST
$913 $1,560 $1,534

INVESTED FOR  

30 YEARS
$76,767 $131,240 $129,053

MORNING  
COFFEE 

$2.50/DAY

LUNCH OUT  
EACH WORKDAY 

$6.00/DAY

2 MOVIE TICKETS  
& POPCORN 

$29.50/WEEK

Start Now and Commit to Small Increases
If you aren’t able to contribute as much as you’d like right away, don’t worry. Just contribute whatever you 
can now and select the Savings Plan’s automatic increase feature, which will gradually increase your 
contribution rate for you over time until you reach your personal goal. You can select this feature during 
the enrollment process or at any time.

Still not sure you can afford to save? 
Even if you think every dollar in your budget is already spent, you might be surprised where you can find extra money  
and how much it can add up over time. 



STEP 2: CHOOSE YOUR INVESTMENTS
Whether you are in the middle of your career, closer to retirement, or just starting out, the Savings Plan offers you a variety  
of investment options to fit your needs. 

When creating your investment mix, here are some important things to consider:

•  Why diversification is important 
Diversification refers to spreading your money among a variety of options that invest across and within asset classes (stocks, 
bonds, and short-term/stable value investments) with the goal of improving your returns over time while helping to reduce 
your risk. Because different types of investments tend to react differently in any given economic environment, by diversifying 
your account, you can potentially offset negative performance in one area with positive performance in another.

•  Research your investment options 
To learn about your investment options, review the Lipper Fund Detail Pages available online at the Westinghouse Benefits 
Center at www.mywecbenefits.com within the Savings Plan section. These detail pages make it easier to compare your 
options and provide investment strategy details, asset allocation, performance history, fund expenses, and top holdings. You 
can also call the Westinghouse Benefits Center at 1-800-890-3600 to request information on investment options.

•  Professional investment help 
Whether you’re just looking for some quick advice or want experts to manage your portfolio for you, professional assistance 
is readily available. If you’re a “do-it-yourself” investor, try Online Advice. If you’d rather put your portfolio in the hands  
of experts, consider Alight Solutions Professional Management. You can learn more about these services on page 13.

•  Want more investment options? Consider a self-directed brokerage account 
The Savings Plan also offers a self-directed brokerage account (SDBA) for those who desire more investment diversity when 
tailoring a portfolio to their individual goals. This option allows you to invest a portion of your account in a variety of  
options outside of the Savings Plan’s core investment lineup. You can invest in the SDBA after you enroll in the Savings Plan.  
You will be responsible for monitoring investments and expenses in the SDBA. An SDBA application can be found within  
the Savings Plan section on the Westinghouse Benefits Center website. 

Automatic Rebalancing
Once you create your investment mix, you’ll need to maintain it over time to stay on track toward your 
retirement goals. Electing the automatic rebalancing feature when you enroll in the Savings Plan 
can help keep your investment mix on track. Because no two investments gain or lose value at exactly 
the same rate, you may end up with higher balances in some asset classes than in others – potentially 
exposing you to more investment risk than you would want. The automatic rebalancing feature 
restores your original investment mix, bringing you back to where you originally intended. To elect 
automatic rebalancing, your investment choices need to be the same for all monies in your account. 
You can sign up to have your portfolio rebalanced every 90 days, every 180 days, or annually.
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STEP 3: ENROLL 
Now that you’ve decided how much to contribute and how you want to invest, you’re ready to enroll. It’s easy! 

1.  Visit the Westinghouse Benefits Center website at www.mywecbenefits.com. If you already created a user ID and 
password to access your health or insurance benefits, you can use that user ID and password to enroll in the Savings Plan 
now. If not, follow the prompts to create a user ID and password.

2.  From the homepage, select the Start Saving tile to choose your contribution rates and investment mix.

3.  If you’d prefer to enroll over the phone or have questions about enrolling online, simply call the Westinghouse Benefits 
Center at 1-800-890-3600. Representatives are available Monday through Friday from 9 a.m. to 6 p.m. Eastern Time  
for Savings Plan support. 

Automatic Enrollment
Remember, Westinghouse wants you to enroll on your own, but if you don’t, you will be automatically 
enrolled in the Savings Plan approximately 60 days after your hire date unless you opt out. This means 
that 3% of your eligible pay will be invested on a before-tax basis in the Savings Plan’s default – the 
Professional Management program offered by Alight Financial Advisors, LLC (AFA). Your before-tax 
contributions will also be automatically increased by 1% each year until you reach a goal percentage  
of 6%. You can stop or change these elections at any time by calling the Westinghouse Benefits Center 
at 1-800-890-3600 or by logging on to www.mywecbenefits.com.
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STEP 4: DESIGNATE YOUR BENEFICIARY(IES) 
It’s important to choose one or more people to receive the value of your account in the event of your death. From the 
Westinghouse Benefits Center website, select the Update Your Savings Beneficiaries tile to add your beneficiaries  
and assign the percentage of your account that you would like each beneficiary to receive. Note: If you are married, your 
spouse is automatically your 100% primary beneficiary, unless he/she signs a form waiving the benefit. More information  
is available on the Westinghouse Benefits Center website. 
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YOUR RETIREMENT CONTRIBUTION ACCOUNT (RCA) 
Westinghouse will make an annual contribution to your Retirement Contribution Account (RCA) that is equal to 3% of that 
year’s eligible pay. You are not required to make any contributions from your pay in order to earn this company contribution. 

Here are a few important things to know about the RCA:

•  Timing of contributions 
In order to be eligible to receive a Westinghouse contribution to your RCA for each calendar year, you must be earning 
eligibility service on December 31 of that year. Unlike the company match, which is contributed to your account each payroll 
period, RCA contributions for each calendar year are made in the following calendar year. 

•  Vesting 
You vest in Westinghouse’s contribution to the RCA when you have at least three (3) years of eligibility service. If you leave 
Westinghouse before you are vested, you will lose the entire RCA balance.

•  Loans and withdrawals 
No loans or in-service withdrawals (including hardship withdrawals) are permitted from the RCA. 

•  If you leave Westinghouse 
In general, if you leave Westinghouse during the year, Westinghouse will not contribute to your RCA for that year. However,  
if you retire or die during the year, you will receive a contribution based on the eligible pay you earned during that year.

•  Distributions 
When you become a retired participant or leave Westinghouse, your RCA balance will be available as a lump sum.  
Other distribution options may be available as outlined under the “Distribution Options at Separation“ section of the  
Summary Plan Description (SPD). 



You invest your RCA assets

You get to decide how your RCA is invested. Your RCA is a separate account in the Savings Plan, in addition to any  
contributions you make and the company match. Your RCA will be invested according to your company match investment  
elections on file in the Savings Plan. You can choose to invest your RCA balance in any of the available Savings Plan  
investment options at the time the contribution is made. 

Managing your RCA  

You can manage your RCA by accessing the Westinghouse Benefits Center online at www.mywecbenefits.com.  
The website provides tools to help you review and track your investments, make changes to your investment elections,  
and review plan information. Your RCA is listed on your Savings Plan quarterly statement and online. 

This hypothetical example assumes a pay amount of $45,000 with contributions on December 31 of each year and a 6% annual rate of return compounded annually. 
Actual RCA contributions for each calendar year are made in the following calendar year. The ending values do not reflect taxes, fees, or inflation. Earnings and RCA 
contributions are subject to taxes when withdrawn. Investing in this manner does not ensure a profit or guarantee against a loss in declining markets. Your own plan 
account may earn more or less than shown in this example.
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EXAMPLE: HOW YOUR RCA COULD GROW

$0

$1,000

$2,000

$3,000

$4,000

$5,000

$6,000

$7,000

$8,000

2020

$1,350

$2,781

$4,300

$5,913

$7,625

$70,054

2021 2022 2023 2024 2043

Previous year’s RCA balance plus investment returns 

Westinghouse’s annual 3% RCA contribution 

John earns a Westinghouse contribution to the RCA starting on January 1, 2020. The following table shows how John’s 
RCA could grow over time, assuming ongoing annual contributions from Westinghouse and a 6% annual rate of return 
(your own return will vary, depending on the performance of investments you select). 

Between January 1, 2020 and December 31, 2024, John’s RCA balance grows with contributions and investment 
returns to $7,625. By 2043, John’s account could grow to $70,054.
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ADDITIONAL PLAN FEATURES
Vesting
You’re always 100% vested (meaning you have full ownership rights) in all of your contributions to your account and any 
earnings on those contributions. You become 100% vested in company matching and RCA contributions and earnings after 
three years of eligibility service, or age 65, whichever is earlier. 

Loans and withdrawals 
The Savings Plan is intended to be used for long-term investing to help you prepare for your financial needs in retirement. 
However, under certain circumstances, you may be able to access money from your account during your employment through  
a loan or withdrawal. See the Summary Plan Description (SPD) for details.

Distributions 
When you leave Westinghouse, you will need to decide what to do with the balance in your Savings Plan account.

If you leave Westinghouse before retirement, you may:

•   Leave your money in the Savings Plan, until the law requires you to start taking it out  
(the year you turn age 72 or the year you retire, whichever is later);

•   Roll over your account balance into an IRA or another employer’s qualified retirement plan; or

•  Receive your account balance in a lump-sum payment (subject to applicable taxes and penalties).

If you retire from Westinghouse, you have all of the above options, plus you may: 

•  Choose an automatic cash installment in a monthly or annual amount you specify; or 

•  Choose a total or partial distribution at any time. 

During your retirement, you may discontinue installments, change the amount of installments, or begin an installment payment 
option at any time.

If your vested balance is $1,000 or less at the time you leave the company, you will automatically receive a lump-sum cash 
distribution 60 days after you leave employment. However, before this occurs, you may request a lump-sum distribution 
yourself, or a rollover to the trustee of your choice. 

Westinghouse Benefits Center
If you need personal assistance, simply call the Westinghouse Benefits Center at 1-800-890-3600.  
Representatives are available Monday through Friday from 9 a.m. to 6 p.m. Eastern Time for Savings  
Plan support.



TOOLS AND RESOURCES
So, you’ve enrolled in the Savings Plan – now what? Be sure to take advantage of the many tools and resources online at the 
Westinghouse Benefits Center at www.mywecbenefits.com. It’s your one-stop source for managing your Savings Plan 
account. Log in to: 

•   View your account balance and see how your investments are performing.

•   Make account changes and transactions, such as increasing your contribution rate, changing your investments,  
or taking a loan or withdrawal.

•  Access a wide variety of calculators and decision-support tools.

•   Find detailed Savings Plan information and compare your investment options using the Lipper Fund Detail Pages.

•  Learn tips to improve your retirement savings strategy.

•  See your personalized retirement income forecast.

 •   Get a projection of how much money you can expect to have at retirement.

 •   Your “stoplight” summary will show you how you’re doing in relation to your goals.

•   Access personalized and professional investment help that fits your needs, no matter what your investing style. 

NEED INVESTMENT HELP?

Want help  
managing your  
own portfolio?

Online Advice – If you actively manage your own account and just want some help 
maintaining your savings strategy, then Online Advice may be right for you. Online 
Advice takes your input and provides you with a full retirement plan that takes into 
account your contributions, level of risk/diversification, and projected retirement income. 
It then recommends savings and investment strategies to help improve your retirement 
outlook. This service is offered through your Savings Plan account, and the fee for this 
service is already included in your quarterly administration fees. 

Want the experts  
to manage your  
portfolio?

Alight Financial Advisors, LLC – If you prefer to put your portfolio in the hands  
of experts, consider Alight Financial Advisors, LLC powered by Financial Engines.®  
This fee-for-service professional management program is designed for those who  
want personalized portfolio management services provided by an independent advisor 
with no conflicts of interest. For more information or to take advantage of this service, 
call 1-800-890-3600.

Investment Advisors* – If you aren’t sure where to start, or have questions about 
other financial matters, a wide range of services and resources are available to you. 
Simply call 1-800-890-3600 to speak with an Investment Advisor, who will explain 
your options and help you find the solution that’s right for you. Investment Advisors are 
available Monday through Friday from 9 a.m. to 9 p.m. Eastern Time. There is no fee to 
speak with an Investment Advisor.
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Advisory services provided by Alight Financial Advisors, LLC (AFA). AFA has hired Financial Engines Advisors L.L.C. 
(FEA) to provide sub-advisory services. AFA is a federally registered investment advisor. FEA is a federally registered 
investment advisor and is an independent company that is not affiliated with AFA. Neither AFA nor FEA guarantees 
future results. Financial Engines® is a registered trademark of Financial Engines, Inc.

Brokerage services are offered through Alight Financial Solutions, LLC (AFS), a broker dealer. AFS is a wholly owned 
subsidiary of Alight Solutions LLC. Alight Financial Solutions - Member FINRA, SIPC.

Lipper, a Refinitiv Company, © 2020 Refinitiv. All rights reserved. 
Your Benefits Resources is a trademark of Alight Solutions LLC.

Note: In the case of any inconsistencies between this summary and the legal plan document, the legal plan document 
will control. Westinghouse Electric Company reserves the right to amend, modify, or terminate any plan, in whole or in 
part, at any time and for any reason.

* Investment Advisors are affiliated with Alight Financial Advisors, LLC, a registered investment advisor, and may be 
dually registered with Alight Financial Solutions, LLC, a broker dealer, member FINRA/SIPC.

For More Information

For more details, please see the Summary Plan Description (SPD) located on  
the Plan Information page of the Westinghouse Benefits Center website  
at www.mywecbenefits.com. 
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